July 30, 2007

Day 2 of CBA Negotiation between WPI, WPPWU Specific Provisions

Venue: Ninth floor of HERALD SUITES, Pasong Tamo Makati City

WPI Management Panel


  WPPWU Panel

Aldrin Angeles – Chairperson
              Virgilio Abener - Chairperson

Juan Oliver Cruz - Secretary 
              Jess Candelario – Spokesperson

Manny Nacua – Member

 Rico Dimaano – Secretary

Eva Patag – Member

          
 Vivian Castillo - Member

Rizza Buccoy - Observer       

 Dennis Galido – Member

          
 Jess Baldiviano – Member





              Ronald Razo – Member





              Ronald Sarmiento - Member





             Louie Sison – Member






 Edwin Caranza – Member






 Ricardo Paz – Member






 Ronnie Cervantes – Member






 Jun Oliveros – Member






 Manny Palicte – Member

The following were discussed between Management and WPPWU:

1. Recognition and Scope


Section 1


WPPWU and Management agreed to retain entire provision. 


Section 2

WPPWU – to delete the word “confidential employees” from 1st and 2nd paragraph and classifications be based on the definitions of Labor code under article 212(m) and on the Supreme Court ruling on the case of Sugbuanon Rural Bank vs. Laguesma.
New positions created should have prior consultations with the Union as per our current CBA. WPPWU manifested concern to protect it’s the membership and strengthen the bargaining power. This is a way of preventing rampant contractualization of CBU positions as in the case of the position left by Ms. Nena Vargas, (now being occupied by a casual employee) and all other Unionized positions now being occupied by contractors.


Management – Retain existing provision. The Supreme Court ruling on the case 
mentioned is applicable only on that specific case.


Defer discussion.


Section 7


WPPWU – Change the last sentence to clearly define casual and temporary employees based on Labor Code and to require prior consultation to the Union among all of the purposes and activities to be covered. In addition, Union stressed that only regular, probationary and temporary employees should be allowed to perform work usually necessary or desirable in its usual business or trade. Union pointed out that the VSP program of the company is an indirect way of applying the Redundancy Program which resulted to the rampant contractualization. 


Union requested copies of the DOLE approval/communications made by the Management on outsourcing issues.
Management – Retain existing provision. Outsourcing at WPI was approved by the DOLE and part of company prerogatives. Will provide requested copies to the UNION. 

Management admitted that the VSP program is a tool for their redundancy program and does not violate any provision of the LC. In fact, it was approved by DOLE.  Part of the redundancy program is the redeployment of personnel to other areas as in the case of Sanitation personnel where no displacement happened. 
Management stressed that only the terminologies are changed in order to enjoy more benefits (tax-free, etc.).

Union strongly disagree that the two, VSP and redundancy, are totally different from each other and that one cannot be used for the other purposes. In VSP, only those persons who availed the program are separated and the positions vacated should be occupied by other regular/probationary personnel. While in redundancy, the position is considered redundant or unnecessary and no replacement will take place.   

Defer discussion

Section 3, 4, 5 & 6 

All provisions retained by Management and Union (June 19, 2007 minutes - common)                

Section 8

WPPWU – delete the words “rank and file” and the phrase “on whether the said positions are confidential or otherwise”

Management – Delete entire provision. Should be the exclusive domain of the Management.

Union proposed 
that the schedule of the succeeding meetings be fixed and requested to increase the frequency in order to comply with the objective of a speedy negotiation. Union also proposed that in case the negotiation period took place for more than three months (3) months, the requirement of the law on retroactive pay will also take effect.

There being no other matter that the management would like to discuss, the meeting was adjourned early at 12:00 PM.

Minutes by:   RBDimaano

 

